
Proxy Voting Record: Maple Leaf Income Class

Proposing Party Vote Record Shares
Meeting Ticker CUSIP Company/Ballot Issues Recommendation Cast Date Proponent Voted Control Number Agenda

 Date
1 For For Election of directors
2 For For Appointment of auditors
3 For For Executive compensation
4 For For Adopt performance and restricted share unit plan

26-Mar-15 TD 891160509 TORONTO-DOMINION BANK 2-Feb-15 Mgt 1,700
A For For Board vote for 17 directors
B For For Auditor vote

C For For Approach to executive compensation outlined in proxy circular

D Against Against
Shareholder proposal on compensation report using pay equity 
ratio

E Against Against Shareholder proposal on cease of use of stock options

F Against Against
Shareholder proposal on equalizing executive pensions with 
employees

G Against Against
Shareholder proposal on avoiding legal action in credit card 
business

31-Mar-15 BMO 063671101 BANK OF MONTREAL 30-Jan-15 Mgt 1,200
1 For For Board vote for 13 directors
2 For For Auditor vote
3 For Against Approach to executive compensation
4 Against Against Shareholder proposal on Executive Compensation
5 Against Against Shareholder proposal on credit card practices
6 Against Against Shareholder proposal on cease of use of stock options

15-Apr-15 NA 633067103 National Bank of Canada 20-Feb-15 Mgt 1,900
1 For For Board vote for 16 directors
2 For Against Approach to executive compensation
3 For For Auditor vote
4 Against Against Shareholder proposal on cease of use of stock options

22-Apr-15 CM 136069101 Canadian Imperial Bank of Commerce 23-Feb-15 Mgt 1,400 7522242439173405
1 For For Board vote for 13 directors
2 For For Auditor vote
3 For Against Approach to executive compensation
4 Against Against Shareholder proposal on Executive Compensation
5 Against Against Shareholder proposal on cease of use of stock options



6 Against Against Shareholder proposal on executive pension

29-Apr-15 BCE 05534B760 BCE Inc. 13-Mar-15 Mgt 1,600 5775983725068705
1 For For Board vote for 13 directors
2 For For Auditor vote
3 For Against Approach to executive compensation
4 For For By-law amendments

5A Against Against Shareholder proposal on Director Qualification
5B Against Against Shareholder proposal on Gender Equality
5C Against Against Shareholder proposal on Business and Pricing Practices

28-Apr-15 ALA 021361100 Altagas Ltd. 4-Mar-15 Mgt 1,900 7206205219172475
1 For For Board vote for 9 directors
2 For For Auditor vote
3 For For Approach to executive compensation

4-May-15 BLX.A 09950M300 Boralex Inc. 13-Mar-15 Mgt 6,800 7060909661535187
1 For For Board vote for 10 directors
2 For For Auditor vote

1-May-15 RUS 781903604 Russel Metals Inc. 24-Mar-15 Mgt 1,700 8155689164286975
1 For For Board vote for 9 directors
2 For For Auditor vote
3 For Against Approach to executive compensation
4 For For By-law amendments

7-May-15 FTS 349553107 Fortis Inc. 20-Mar-15 Mgt 2,300 7573485973324639
1 For For Board vote for 11 directors
2 For For Auditor vote
3 For For Approach to executive compensation

14-May-15 POW 739239101 Power Corporation of Canada 20-Mar-15 Mgt 4,200 0783034004519303
1 For For Board vote for 11 directors
2 For For Auditor vote

3 Against For Shareholder Proposal on executive compensation advisory vote
4 Against For Shareholder Proposal on board attendance policy

20-May-15 TCN 89612W102 Tricon Capital Group Inc. 15-Apr-15 Mgt 4,700 1383688500942363
1 For For To fix the number of directors
2 For For Directors vote
3 For For Auditor vote



21-May-15 WSP 92938W202 WSP Globl Inc. 21-Apr-15 Mgt 2,400 8871613320628176
1 For For Election of directors
2 For For Appointment of auditor
3 For For Approach to executive compensation

5-Jun-15 GRT-U 387437114 Granite REIT 6-May-15 Mgt 3,200 8163103568949535
1 For For Election of trustees of REIT
2 For For Election of directors of GP
3 For For Appointment of auditors for REIT
4 For For Appointment of auditors for GP

30-Jun-15 AQN 15857105 Algonquin Power & Utiities Corp. 19-May-15 Mgt 10,000 6824971381760678
1 For For Appointment of auditor
2 For For Election of directors
3 For For Approach to executive compensation
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